
TOWN OF GRISWOLD 
PARK AND RECREATION DEPARTMENT’S 

EMPLOYMENT OPPORTUNITY 
 

POSITION TITLE: 
SPRING BREAK SUPERVISOR 

​
OUR PROGRAMMING MISSION 

 
REC + WELLNESS + VARIETY = FUN & SOCIALIZATION 

 
JOB DESCRIPTION 

This individual will be responsible for the supervision, management, planning, implementation, and 
responsibility for developing activities at the Griswold Summer Camp. Candidates must be able to produce 

a safe, secure, and social experience, for our resident’s children ages 5 to 14 years old, that is an 
instructive, entertaining, and, overall, unforgettable by planning/designing all activities, managing staff, 

exhibiting an outstanding level of professionalism while consistently interacting with campers directly as a 
mentor, caregiver, and friend. 

 
REQUIRED SKILLS AND KNOWLEDGE: 

●​ Must be able to create a weekly schedule of sports, activities, and programming opportunities 
●​ Must be able to make the most of a limited budget 
●​ Must have strong communicative, decision-making, and human-relation skills 
●​ Must be a motivated and versatile individual 
●​ Must be able to lead a group of peers and campers in a professional manner at camp and on trips 
●​ Must understand the needs of and be able to effectively care for children aged 5 - 14 years old 
●​ Must have the ability to work well with children in cooperation with staff and camper parents 
●​ Must be able to work flexible hours and weekends if requested 
●​ Must be willing to stay consistently active, interacting with the children throughout the day 
●​ Must lead by example with a positive attitude in all situations that may arise 
●​ Enact camp emergency procedures when warranted, including First Aid/CPR, in capable manner 

 
THIS OPPORTUNITY IS SEASONAL 

Employment Period: APRIL 13 - APRIL 17 
7-Hour Days​

Additional Training Hours will be Required Prior to Camp Starting 
 

HOURLY RATE 
$21.00 per hour 

 
HOW TO APPLY? 

ONLINE: GRISWOLDREC.ORG or GRISWOLD-CT.ORG 
 

Placement of employees will be based on departmental needs and enrollment projections. Background 
checks are required. We are an equal opportunity employer. All applications will be reviewed. Please note, 

those with biological/foster children ages 5-14 can have one child to attend camp for no fee. 
 

Deadline to Apply is: FEBRUARY 19TH by Noon 


